
YEARLY PLAN OF ACTION 

2018 

 Create and sustain an ambience where girl students and staff of the college feel safe in 

the college campus. 

 To provide Orientation to students to inculcate the feeling of accountability about 

anti- ragging issues and discipline for upholding the reputation of the college. 

 To maintain an organizational framework to resolve Grievances of Students and other 

stakeholders and also provide students with the information pertaining to email 

address and telephone numbers of the person(s) identified to receive 

complaints/distress calls. 

 To enlighten the students on their duties and responsibilities to access benefits from 

the policies which have been framed for them 

 To establish structured interactions with students through regular mentoring. 

 To have a separate evaluation room for correcting answer scripts.  

 Conduct workshops against ragging menace and orient the students. 

 

YEARLY PLAN OF ACTION 

2019 

 To publicize to all students and prevalent directives and the actions that can be taken 

against those indulging in ragging. 

 To co-ordinate frequently between students and Departments to redress the grievances 

 Install a separate toilet for handicapped students. 

 To conduct meeting whenever required and discuss relevant issues frequently, in 

consultation with the Principal seeking his approval. 

 To increase girl students’ participation in NCC. 

 

 

 



YEARLY PLAN OF ACTION 

2020 

 To ensure that students are aware of the redress mechanism as well as the appropriate 

people to contact and report problems.  

 To take initiative towards organizing webinars using Zoom Platform 

 Process all the individual complaints and take suitable action quickly thereon in the 

manner and mode as per the college norms. 

 Installation of lifts in the college campus. 

 To take all necessary measures for prevention of Ragging inside the Campus. 

 

YEARLY PLAN OF ACTION 

2021 

 To commit towards equal opportunities and to providing an environment in which all 

Faculties, staff and students are treated with dignity and respect in which they can 

work and study free from any type of discrimination, harassment, or victimization. 

 To coordinate with the mentors of various departments to look at the issues students 

are facing in the college and take necessary remedies.  

 Install grievance redressal boxes in the campus 

 To encourage the departments to provide solutions to the problems faced by students 

related to academics or otherwise through mentoring during the pandemic and help 

them keep a positive outlook. 

 To take initiative towards up gradation of college Canteen and monitor hygiene 

standards. 

 

 

 

 

 



YEARLY PLAN OF ACTION 

2022 

 Create and sustain an ambience where girl students and staff of the college feel safe in 

the college campus. 

 To provide Orientation to students to inculcate the feeling of accountability about 

anti- ragging issues and discipline for upholding the reputation of the college. 

 To maintain an organizational framework to resolve Grievances of Students and other 

stakeholders and also provide students with the information pertaining to email 

address and telephone numbers of the person(s) identified to receive 

complaints/distress calls. 

 Organizing frequent gender sensitization programs 

 Organizing psychological counselling sessions frequently for students 

 Organizing self-defence classes 

 Organizing mental health awareness programs for students and teachers 

 Installing more grievance boxes in the college campus. 

 

 


